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Commitment to Learning

High Expectations

All Can Succeed

Confidence and courage

Everyone valued equally

JOB DESCRIPTION 
Post Title

:
Science Technician

Status


:
Permanent - Full time 

Line Manager

:
Principal Technician

Hours of work
:
36 hpw x 41 wpa

Allowance

:
Scale 2

Last Review Date
:
January 2019


PURPOSE OF THE JOB

Main Activities and Responsibilities 

Under the direction of the Principal Technician, the post holder will prepare equipment and resources for science lessons, and provide assistance and advice in meeting the practical needs of the science curriculum. This will include liaising with other members of the technical support service, teaching members of staff and support staff outside of the faculty. The science faculty consists of eight laboratories, together with two preparation rooms and a science resource office. 

Specific Duties: 

Learning Support
The post-holder will be required:

· To prepare resources and equipment for science lessons at KS3 and KS4.

· To prepare resources and equipment for science taster lessons at KS2 and to assist the Class Teacher where required. 

· To prepare resources and equipment, and provide support during the school’s open evening.

· To support curriculum enrichment activities as required.

· To explain and demonstrate to staff appropriate experiments as required for the science curriculum.

· To demonstrate experiments to students under the direction of the Class Teacher and or the Principal Technician.

Resources Management


The post-holder will be required:

· To clear away resources and equipment at the end of science lessons.
· To ensure that laboratories or classrooms assigned to the post-holder are kept stocked up with general equipment for use in lessons, and that these are stored in a safe and appropriate manner. Any shortages in general equipment must be reported to the Principal Technician.
· Under the guidance of the Principal Technician, to ensure that both routine and non-routine checking, cleaning, maintenance, calibration, testing and repairing of equipment is carried out to the required standard.
· Under the guidance of the Principal Technician, to carry out the routine and non-routine checking, cleaning, maintenance, calibration and testing of the faculty’s data logging equipment, sensors and associated software.
· To ensure the availability of suitable resources and equipment. This will include sourcing, costing and suggesting economic alternatives to maintain stock levels. Also to assist in keeping up to date asset and chemical records. This to be done by a comprehensive stock check each year.
· To inform the Principal Technician of any defective or broken equipment to ensure that it is repaired or replaced as soon as possible.
Development, Technical advice and assistance


The post-holder should, in the course of their duties:

· Ensure that they make a positive contribution in discussions with teaching staff concerning the practical implications and technical requirement of any current or new curriculum.

· Ensure that they make a positive contribution to discussions with teaching staff concerning the development of faculty resources e.g. software, text books, topic books, work cards, worksheets and general reprographic resources to meet the educational objectives of the faculty and schemes of learning. 

· Keep up to date with relevant technical advice on health & safety issues and share this with teachers and other technical staff.

· Attend any relevant training course which would update current procedures and practices through continuing professional development.

Health & Safety and Security

The post-holder is responsible for ensuring that satisfactory standards of health & safety and security are maintained within the faculty by:

· Ensuring that all relevant safety regulations are adhered to. This to include local education authority, CLEAPSS, COSHH and national rules.

· Participate in drawing up working procedures which relate to security and ensuring that these are met by the technician service.

· Ensuring the safety treatment and disposal of used materials, including hazardous materials and radioactive substances and responding to actual or potential hazards.

· To check the contents of all first aid boxes in the faculty and to report any shortages to the Principal Technician/Senior Welfare Officer.

· To clear spills and breakages in a safe manner according to health & safety guidelines.

· To administer initial first aid within the faculty and the school in general when required and also to carry out the appropriate follow up.

All Chace staff  will:

· promote equality of opportunity and regard;

· follow Safeguarding guidelines and Child Protection policy/procedures;  

· contribute to producing/delivering priorities in the School Improvement Plan;

· keep Chace and their own performance under review, contributing to monitoring, evaluation and review and participate in performance management/appraisal;

· promote positive attitudes and behaviour;

· contribute to the smooth day to day running of the school;

· be committed to achieving the school aims;

· be a lead learner;

· work to develop Chace as a successful inclusive learning community;

· respond promptly to concerns from parents, staff or students;

· promote the school in the community;

· work in partnership with all colleagues including the Governing Body;

· support Codes of Professional Ethics/Safe Practice in the Staff Handbook

· have regard for and act in accordance with Health and Safety policy/practice;

· celebrate success of students and staff;

· support school events including those organised by the PTA.


At Chace Community School we share a strong commitment to learning.  We have high expectations of all students.  We aim to provide a high quality, challenging, broad and balanced education within a supportive pastoral system, in an inclusive, calm, purposeful and caring, learning environment.  We work in partnership with parents, valuing their support to encourage students to make the most of their educational opportunities at Chace.   We believe that all can succeed and improve on present best.  We are always proud to celebrate our students' achievements.  We are determined to enable our students to become responsible, independent, thoughtful adults who have the confidence and courage to enjoy the challenges of learning at Chace where everyone is valued equally, and to be successful in their future lives.





All schools in Enfield are committed to safeguarding and promoting the welfare of children and young people and anyone applying to work in our schools is expected to share this commitment. All appointments are subject to satisfactory pre-employment checks, including satisfactory enhanced criminal records with Barred List check through the Disclosure and Barring service





Aiming to be the best we can be








